
國立陽明交通大學性別平等教育課程獎勵辦法 

112 年 9 月 6 日 112 學年度性別平等教育委員會第 1 次會議通過 

 

第一條 國立陽明交通大學 （以下簡稱本校）性別平等教育委員會（以下簡

稱性平會）為鼓勵教師開發性別平等課程，促進性別友善校園，特

訂定本辦法。 

第二條 申請本獎項之課程，需為申請年度開設於本校具學分之正式課程，

且課程內容與性別平等教育主題直接相關者，不得少於四分之一。 

第三條 本獎項每學年評選一次，依公告期限內繳交申請書及課程成果報

告，並提供相關佐證資料，送本校性平會辦理。 

第四條 每年得獎課程以五門為限 ，必要時得從缺。獲獎課程頒發獎狀及獎

金貳萬元，並公開表揚獲獎教師。 

第五條 同一課程以三次獲獎為限，且不得連續獲獎。 

第六條 本獎項由當年度性平會委員擔任評選委員，考量課程與性別平等教

育之關聯性、影響力以及教學反應問卷之結果，進行評比。必要時

得邀請申請教師進行簡報說明。 

第七條 獲獎課程若為二名教師以上共同參與時，所獲獎勵由獲獎者依實際

貢獻自行分配。 

第八條 本辦法所需預算經費由性平會年度預算經費中勻支。 

第九條 本辦法經性平會通過，校長核定後實施，修正時亦同。 

 

 

 

 

 

 

 

 

 



National Yang Ming Chiao Tung University Gender Equity Education Curriculum 
Award Regulations 

Approved by the 1st Meeting of the Gender Equity Education Committee for the Academic Year 112 on 

September 6, 2023 

Article 1 
To encourage faculty to develop gender equity courses and promote a gender-friendly 
campus, the Gender Equity Education Committee (hereinafter referred to as the 
“Committee”) of National Yang Ming Chiao Tung University (hereinafter referred to as 
“the University”) has established these regulations. 

Article 2 
Courses applying for this award must be officially offered by the University in the 
application year, be credit-bearing, and have content directly related to gender equity 
education, with such content making up no less than one-quarter of the course. 

Article 3 
The award is given once per academic year. Applications must be submitted within the 
announced deadline, including an application form, a course outcome report, and relevant 
supporting materials, to be reviewed by the Committee. 

Article 4 
A maximum of five courses can be awarded each year, and awards may be omitted if 
necessary. Awarded courses will receive a certificate and a cash prize of NT$20,000, and 
the winning teachers will be publicly recognized. 

Article 5 
A course can be awarded a maximum of three times and cannot be awarded consecutively. 

Article 6 
The award evaluation will be conducted by the Committee members for the current year, 
considering the course’s relevance to gender equity education, its impact, and the results 
of teaching feedback surveys. Teachers may be invited to present and explain their 
courses if necessary. 

Article 7 
If a winning course involves more than one teacher, the reward should be distributed 
among the winners based on their actual contributions. 

Article 8 
The budget required for this award is covered by the annual budget of the Committee. 

Article 9 
These regulations take effect upon approval by the Committee and the University 
President. Amendments to these regulations follow the same procedure. 

 


